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	Post applying for:
	


Personal Information          

	Title 
	Surname 
	

	First name/s
	

	Any previous names 
	
	
	

	Home Telephone no:
	     
	National Insurance no:
	     

	Mobile Telephone no:
	     
	Date of birth
	     


	Address Line 1

Address Line 2

Town / City

Postcode:
	     
     
     
     
	Email Address:

     

	Are you related to any of the Governors or staff of Humphrey Perkins School?
	 Yes

	If yes, please give details
	     

	For Teaching Posts:

	If applicable, do you have Qualified Teacher Status (QTS)?
	 Yes    

	Please give date Awarded QTS (d/m/y)
	     

	If you gained QTS after 7 May 1999, have you completed the Statutory Teacher Induction Period?
	 Yes

	DFE / Teacher Reference No:
	     
	

	Specialist teaching areas
	     

	Other areas taught
	     


Employment History

Current or most recent first, please specify all periods not accounted for with dates and reasons

	Employer
	If a School enter type
	Post (inc. responsibilities)
	Salary
	Dates

	
	
	
	
	From
	To
	Reasons for leaving

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	

	     
	
	     
	     
	     
	
	


Education

	Examinations Passes
	Dates (MM/YYYY)
	Subjects
	Grades

	
	From
	To
	
	

	GCE ‘O’ Level, GCSE or equivalent
	     
	     
	     
	     

	GCE ‘A’ Level or equivalent
	     
	     
	     
	     

	Other
	     
	     
	     
	     

	University

	Dates (MM/YYYY)
	University
	Degree and classification

	From
	To
	
	

	     
	     
	     
	     

	     
	     
	     
	     


Other Experience

Can be paid or unpaid, voluntary or other

	Experience
	Details (inc. Full or Part time)
	Dates (MM/YYYY)

	
	
	From
	To

	     
	     
	     
	     

	Personal Interests:

     


Professional Development Record

Please limit to the last five years

	Activity

(Please indicate if over one day)
	Organising Body
	Role

(e.g. participant, course leader)

	     
	     
	     


Summary of Experience, Skills, Knowledge and Competencies

Please tell us about your relevant experience, skills, knowledge and competencies which you think make you the best person for the job, always referring to the person specification.

	     


Summary of Experience, Skills, Knowledge and Competencies continued…

Please tell us about your relevant experience, skills, knowledge and competencies which you think make you the best person for the job, always referring to the person specification.

	     


Criminal Convictions and Cautions

The Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 does not allow employees with access to children and young persons under the age of 18 years the right to withhold information regarding previous criminal convictions, as well as cautions, reprimands and warnings, for any offence (not just those involving children) which for any other purposes are ‘spent’ under the provisions of the Act. You should disclose in this section all previous convictions, cautions, reprimands and warnings.

Failure to disclose any previous convictions, cautions, reprimands and warnings, could result in dismissal should it be subsequently discovered. Any information given either when returning this application form or at interview will be entirely confidential and will be considered only in relation to this application.

 Do you have any convictions, cautions, reprimands or warnings, or are you on the relevant ISA Barred List(s), disqualified from working with children, or subject to sanctions imposed by the General Teaching Council (GTC).  YES (    NO (
If you do have any criminal convictions, cautions, reprimands or warnings, or are subject to sanctions imposed by the General Teaching Council (GTC), please give details in a sealed envelope and attach this to your application form.

Disability and Employment at Humphrey Perkins School

Humphrey Perkins School welcomes applications from all sectors of the community including those with disabilities. We want to support you through the application process. We are committed to offering fair and equal opportunities to applicants with disabilities during the recruitment process and will endeavour to provide additional help and support where needed.

The 1995 Disability Discrimination Act defines a disabled person as someone who has "a physical or mental impairment which has a substantial and long-term adverse effect on the person's ability to carry out normal day-to-day activities". If you believe that you are disabled under the definitions given within the Act please tick the appropriate box below. This will help us to ensure that you are given all the help and support possible throughout the selection process and, if successful, your employment with us.

I consider myself to be disabled 
Please indicate below if you require any reasonable adjustments, due to a disability or health condition, to enable you to attend an interview, or which you wish us to take into account when considering your application. 

   Interview information on audiotape
   Interview information in large print format
   Sign language interpretation or other assistance with communication at interview
   Induction loop in interview room
   Wheelchair-accessible location for interview
   Car parking space for interview (for people with mobility problems only)
   Facility for Personal Carer, assistant or other person to accompany you at interview
Please specify any other support, which you would like to be made available on the day:

	     


Data Protection Act

The information you supply when requesting a job pack will be held in electronic format for monitoring and evaluation purposes and in connection with any future contact. This information will be kept for a maximum of 18 months from last contact.

When you sign and return this form you are giving permission to process and hold the information you have supplied on it, including any information you consider to be personal and sensitive. If your application is unsuccessful, the form will be held for up to 6 months and then destroyed. The information may be used by Humphrey Perkins School for the purposes of equality monitoring, compiling statistics and maintaining other employment records.

References

	Name
	     
	Name
	     

	Address


	     
	Address
	     

	Email
	     
	Email
	     

	Telephone no. 
	     
	Telephone no.
	     


	Title/Position
	     
	Title/Position
	     

	Relationship to you
	     
	Relationship to you
	     


One of your references should be your present or most recent employer. Both referees will be approached before an interview.

Declaration

I declare that the information I have given on this form is, to the best of my knowledge, correct, true and accurate and that I have not omitted any facts which may have any bearing on my application. I understand that falsification of a qualification or any other information may lead to the withdrawal of any offer of employment, or dismissal where employment has already commenced.

By signing this form I agree to Humphrey Perkins School using this information to consult any third parties or external organisations for the purposes of confirming and/or clarifying such information.

I understand that if I don’t tell you about any relationships with any Governors or staff of the School, or I neglect to tell you about any criminal convictions, cautions, reprimands or warnings and this is discovered after appointment, I could be dismissed without notice.

I also understand that satisfactory references, DBS disclosure, medical clearance and evidence of the right to work in the UK are required before any final offer of employment can be made.

Signature: 








Date:

If you are applying electronically you will be required to bring a signed application form with you to the interview.
Monitoring Section

It would be really helpful if you could complete this section for us. It is optional. The Governing Body is committed to equality of opportunity in employment and service delivery and the information you provide will help us to ensure fair and equal treatment of applicants and employees alike.

The details you supply will be stored separately from the information on the rest of the application form and will not be used as a basis for decision-making within the selection process.
How would you describe your ethnicity?

	White or White British


	Black or Black British


	Mixed



	Chinese or other ethnic group


	Asian or Asian British


	Gypsy/Traveller




Gender


 Male
(

 Female     (
Age

	 Less than 30

(
	 30 – 44

(
	 45 – 60

(
	 Over 60

(


The Equality Act 2010 defines disability as:

‘A physical or mental impairment which has a substantial and long term adverse effect on the ability to carry out normal day-to-day activities.’

I consider myself 
 Disabled 
(
 Non-disabled

(
My Religion or Belief is:

 Buddhist
(

 Christian
(

 Hindu

(
 Jewish

(

 Muslim

(
 
Sikh 

(

 None  

(
 Other

(
Thank you for taking the time to complete this application and monitoring form.

	How did you hear about this advertisement

	





